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Whistleblowing Policy  

 

Audience:  School and academy staff, particularly Headteachers and 

administrative staff Local Governing Committees  

Last reviewed:  September 2023 
 

  

Other related policies / 

procedures  

● Keeping Children Safe in Education DfE 2023 

● Safeguarding & Child Protection Policy   

● Equality Policy   

● Anti-Bullying Policy   

● Positive Behaviour Management Policy   

● E-Safety Policy   

● PREVENT Strategy & Duty Guidance HM Gov   

● Promoting fundamental British values as part of  

SMSC in schools  DfE Nov 2014  

● The Prevent duty DfE June 2015  

● Staff and Volunteer Code of Conduct Policy 

● Tackling Extremism and Radicalisation Policy 

● Working Together to Safeguard Children HM Gov  

2018  

 

Owner   Schools 

Policy / procedure 

model 

MAT policy:     all Crofty schools use this policy   
  

  

  

 

 

 



mailto:tom.briant-evans@croftymat.org
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Introduction:  

Every school should have a Whistleblowing Policy that protects staff members who report 

colleagues they believe are doing something wrong or illegal, or who are neglecting their 

http://www.freedomtospeakup.org.uk/
http://www.freedomtospeakup.org.uk/
http://www.freedomtospeakup.org.uk/
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Scope:  

  

This code applies to all Trust staff*.  It is also applicable to:  

  

● Contractors working for the Trust on school premises, for example, agency staff, 

builders, drivers.   

● Suppliers and those providing services under a contract with the School in their own 

premises.  

  

*Staff - for the purposes of this document staff refers to all those involved with the school or 

trust on a paid or unpaid basis including volunteers, governors, supply staff, non-teaching 

staff, students  

  

  

Context:  
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Our assurances to you:  

Your safety:  

The trust recognise that the decision to report a concern can be a difficult one to make and 

the trust are fully committed to the assurances given in this policy. If you raise a genuine 

concern under the Whistleblowing policy, you will not be at risk of losing your job or suffering 

any form of reprisal as a result.  

The Trust board will not tolerate harassment, bullying or victimisation and will take action 

to protect you.  

Confidentiality:  

All disclosures will be treated in confidence and wherever possible, every effort will be made 
not to reveal your identity. However, you may need to come forward as a witness and you will 
be given every support at that time.  

  

No code of confidentiality should prevent you from passing on any concerns that may 

impact on the safety and welfare of a child.  

Anonymous Disclosures  

  

You should put your name to your disclosure whenever possible. Disclosures made 

anonymously will still be considered at the discretion of the School or Trust. However, it is helpful 
to have your name in case further information is required.  

  

In exercising its discretion, the School will take into account:  

  

● the seriousness of the issues raised.   

● the credibility of the disclosure.   

● the likelihood of confirming what is alleged from attributable sources.   

  
Untrue Disclosures  

  

If you make a disclosure in good faith, but it is not confirmed by the investigation, no 

action will be taken against you. If however, your allegation is frivolous, malicious or for 

personal gain, you may be subject to disciplinary action.  

  

  

What to do:  

Procedures for making a disclosure:  

As a first step, you should normally raise your concerns with your Headteacher. Staff based 

in the MAT office should raise concerns with the CEO. If you believe your Headteacher is 

involved, you should approach the Chief Executive of the trust or the relevant whistleblowing 

person on the MAT/Trust Board.  This depends however, on the seriousness and sensitivity of 

the issues involved and who is suspected of the malpractice.   

You may raise your concern either verbally or in writing. The earlier you express the 

concern, the easier it is to take action. You should provide:  

● details of your concerns, including the nature, dates and location of any relevant 

incidents.   

● reasons why you feel concerned about the situation.   
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Appendix 1.   

 

Useful Contact Details:  

Public Concern at Work:  An independent charity whose lawyers are available to give you free 

confidential advice at any point in the process.  

Helpline:  020 7404 6609 or www.pcaw.org.uk/contact-us.   

NSPCC Whistleblowing helpline is available for staff who do not feel able to raise concerns 

regarding child protection failures internally. Staff can call 0800 028 0285 – line is available 

from 08.00 am to 08.00 pm, Monday to Friday and email help@nspcc.org.uk    

The External Auditor:  Bishop Fleming, Truro:  Tel: 01872 275651   

Your trade union   

● National Education Union (NEU) Tel: 0870 2407714  

● National Association of Head Teachers (NAHT) Tel: 0300 3030333  

● Unison Tel: 0114 2736307  

● Unite: Tel: 0114 3210702  

●

http://www.pcaw.org.uk/contact-us
http://www.pcaw.org.uk/contact-us
http://www.ofsted.gov.uk/
http://www.ofsted.gov.uk/
https://www.gov.uk/government/publications/complain-about-an-academy
https://www.gov.uk/government/publications/complain-about-an-academy
http://www.freedomtospeak.org.uk/
http://www.freedomtospeak.org.uk/
https://www.gov.uk/education/school-complaints-and-whistleblowing
https://www.gov.uk/education/school-complaints-and-whistleblowing
http://www.gov.uk/whistleblowing

